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Experience and Expertise in Employee Benefit Solutions
www.stoweassociates.com

Learn about our suite of services available at no additional cost!

During the economic downturn and resulting budget cuts, many employers are having difficulty funding all of
their Risk Management and Human Resources functions and services. In this era of ever increasing employer
liability it is more important than ever to comply with government regulations. Stowe Associates offers many
complimentary compliance assistance services.

For more information or to request a no obligation demonstration contact your Stowe Associates
representative or Alison Smith at asmith@stoweassociates.com or 770-451-6222.

Termination of the CLASS Program from the PPACA

With little fanfare and no public announcement, the secretary of Health and Human Services
informed Congress Friday October, 14th that the Community Living Assistance Services and
Supports program (CLASS), one component of the Patient Protection and Affordable Care Act
(PPACA) would not be implemented because it is not financially sustainable. This decision was due
to a provision of the act which required the CLASS program, which was designed to provide modest
long term care benefits to be self supporting. As the program was voluntary in nature, adverse
selection was a chief concern of some congress members who insisted that for the program to go
forward, the Secretary of HHS certify that it be self supporting.

The CLASS program was originally to have begun enrollments in January of 2011. One of the
broader consequences of the termination of this program is how it may impact other parts of the
PPACA. The CLASS program was a source of revenue which would have offset other expenditures
during the first 10 years of PPACA implementation. Now that the program will not be implemented,
approximately $86 billion in savings have been eliminated, changing the 10 year cost projections of
the PPACA.

This is educational material designed to assist in Risk Management through compliance with applicable federal laws, rules and regulations. This is neither an effort to practice
law nor a legal service. Stowe Associates does not engage in the practice of law, accounting or tax consulting. Stowe Associates encourages everyone to consult with their
own attorney, tax professional, or other qualified person on any issues involving specific facts, persons, circumstances or situations.
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Notice of Employee Rights Under the NLRA Poster Delayed

The National Labor Relations Board (NLRB) has delayed the compliance deadline for the Notice of
Employee Rights under the National Labor Relations Act (NLRA). The original compliance
deadline was November 14, 2011. The new compliance deadline is January 31, 2012.

The official reason for the delay is to “allow for enhanced education and outreach to employers.”
However, the NLRB is currently being sued by a number of organizations who wish to block the
implementation of the new notification requirement. These organizations include the U.S. Chamber
of Commerce, National Association of Manufactures and the National Federation of Independent

Businesses.

Although the notification requirement is new, the rights contained on the notice are not. All
employees in the United States have certain rights under the NLRA, including the right organize a
union, discuss wages and strike or picket. The notification requirement was the first time the NLRB
has required that employers actively notify their employees of these rights. At present, employers
may wish to wait until the deadline draws closer before posting the notice as the courts may rule
against the NLRB.

To receive this poster, contact your agent or go to www.nlrb.gov

If you would like to unsubscribe to future communications please e-mail asmith@stoweassociates.com.
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